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NOTICE OF ANNUAL GENERAL MEETING

DATE OF MEETING - 3 MARCH 2026
In accordance with the Coburg Football Club (the Club) Constitution, the Annual General Meeting (the
Meeting) for members of the Club will be held at the Club’s premises at 6pm on Tuesday 3™ March 2026.

Any proxies must have been received by the Club prior to the commencement of the Meeting.

AGENDA

1. Welcome and apologies

2. Declaration of the meeting open

3. Annual Report

4. Financial Statements

5. Election of Board Members and Office Bearers

To appoint Board members to the Club in accordance with the Club’s Constitution, being:
a. Michelle Johnston, being a Board member, whose term expires at the conclusion of the
Meeting, offers herself for re-election;
b. Nick Carnell, being a Board member, whose term expires at the conclusion of the

Meeting, offers himself for re-election;
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c. Alex Sapurmas, being a Board member, whose term expires at the conclusion of the
Meeting, offers himself for re-election;
d. Daniel Venditti, being a Board member of casual vacancy appointed to the Board, must
be elected by Members at the Meeting, offers himself for re-election;
e. Jake Brown, being a Board member of casual vacancy appointed to the Board, must be
elected by Members at the Meeting, offers himself for re-election;
In accordance with the Club’s Constitution, the incumbent Board members that nominated for re-
election will be declared re-elected without ballot.
Following the nominations process, the Club has received the below nominations, being:
f. Lynden Albiston, and;
g. John Kalpakis.
The nominated Board members above will be cast to vote at the Meeting.
6. Other business

7. Close of meeting
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PRESIDENTS REPORT
Season 2025 will be remembered as one of the most significant and successful years in the modern history

of the Coburg Football Club.

From the outset, there was a clear belief that this group was capable of something special. What unfolded
across the season was not just success on the ladder, but the emergence of a high-performance culture

built on standards, accountability and genuine connection.

Our on-field performance spoke for itself. Week after week, our playing group demonstrated resilience,
discipline and an unwavering commitment to one another. Importantly, our success was not built on

moments — it was built on consistency. That is the mark of a maturing and ambitious football program.

Credit must go to our coaches and football department, who set clear expectations and refused to
compromise on standards. The growth in leadership within the playing group was evident, with senior

players driving professionalism and younger players embracing responsibility beyond their years.

Equally significant in 2025 was the continued strength and growth of the Coburg Junior Football Club. Our
junior program is not simply aligned with us - it is part of us. The connection between our VFL program and
our junior pathways has never been stronger, and that alignment is critical to the long-term sustainability of

our Club.

Seeing young players proudly wearing the Coburg jumper each weekend reinforces what we are building - a
genuine football community. The work of junior coaches, volunteers and families lays the foundation for
future senior players, members and leaders. A thriving junior program ensures that the Coburg Football

Club is not just successful today, but secure for tomorrow.

Off the field, the momentum was just as strong. Membership growth strengthened commercial
partnerships, and disciplined financial management have positioned the Club on its strongest footing for
many years. Our connection to the broader Coburg community continues to deepen, and there is a

renewed sense of pride in what this Club represents at every level.

This successful progress did not happen by accident. It is the result of alignment - Board, football
department, junior program, players, staff and volunteers all moving in the same direction. That alighment,

a commitment to enabling everyone to get the best from themselves, and our commitment to not accepting
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mediocracy, is our greatest asset.

A personal thank you to my fellow Board Members, and to Nick Byrne (General Manager), Danial Caneva
(Operations Manager), and Jamie Cassidy-McNamara (Senior Coach), your dedication and commitment to

our great club does not go unnoticed - thank you.

While we rightly celebrate what has been achieved in 2025, we are not satisfied with it. Success raises

expectations. The standard has now been set - internally and externally.

Season 2026 is not about defending what we have built; it is about elevating it.

Our ambition is clear. We expect to compete at the pointy end of the season. We expect our players to
return fitter, stronger and even more driven and disciplined. We expect our junior program to continue
growing and strengthening its pathways. We expect our Club to keep building commercially and
strategically. Most importantly, we expect to uphold the standards that have redefined what it means to

represent Coburg.

To our members, sponsors, families and supporters - thank you for believing. The energy around the Club

has been palpable, from Auskick and junior match days through to VFL game day. Your support fuels our

ambition.

The foundations are strong. The belief is real. The expectation is high.

2025 was a breakthrough year. 2026 is about proving it was only the beginning.

Michelle Johnston

President

Coburg Football Club
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GENERAL MANAGERS REPORT

This season was a strong step forward for Coburg Football Club. Progress that was real, measurable, and
hard-earned. On-field, our Men’s program improved to its best finish as a stand alone side since 1989.
Football is the end product of what we do and certainly the most public facing, and it takes an enormous
amount of people to recruit, prepare, coach and look after a VFL program. To all of our football staff, you

are simply outstanding at what you do and how you do it.

To our VFL players, you all understand the opportunity that sits in front of you. For all the staff and the
sessions and planning, in the end, the lions share sits with you for a few hours each weekend. Understand
what you are capable of and do it. Off-field, our Club continued to build momentum in the areas that keep

Coburg strong: our people, commercial ambition, and community relevance.

MEMBERSHIP & COMMUNITY

We saw paid membership grow by 250% in 2025, which is a direct reflection of renewed belief in where our
Club is heading. This is never accidental. It comes from a better matchday experience, stronger
storytelling, better engagement with locals and families, and the sense that Coburg is once again becoming
a place people choose to belong to. A special mention to Danial Caneva who drives our community
outreach which saw every metric improve. Our game day experience is becoming a key pillar in our growth

and is attracting our community to our games in numbers not seen since the late 1980’s.

COMMERCIAL & PARTNERSHIPS

Our sponsorship and partnership base continued to strengthen. We’re increasingly attracting organisations
that want more than signage: they want community connection, credibility, and genuine business-to-
business relationships within our ecosystem. We’re grateful for every partner who backed us this year,
especially those who stepped up in a challenging market, and we will continue to repay that faith with

professionalism, energy, and clear value.

FOOTBALL PROGRAMS
The Club’s football identity is bigger than one team. Our commitment is to build an aligned pathway and a
strong development environment across Men’s, female and Junior programs—so that Coburg is known for

producing good players, good people, and a culture that other clubs respect.

PEOPLE & VOLUNTEERS

If there’s one truth about Coburg, it’s this: the Club runs on people who care. Our staff, coaches,
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volunteers, trainers, and matchday assistants consistently show their particular skill sets and mostly their

care. The club is nothing at all without this and these people.

LOOKING AHEAD
The objective now is simple: convert momentum into outcomes. We have laid something of a foundation,

and we push harder in every area now. To grow, to win, to become powerful.

Thank you to our members, sponsors, supporters, staff, coaches, and volunteers for driving Coburg

forward.

Nick Byrne
General Manager

Coburg Football Club
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GENERAL MANAGERS REPORT
PARTNERSHIPS SUMMARY
The Coburg Football Club would like to acknowledge the outstanding support it received from its 2025

sponsors. The Club commends them and thanks them for their continued support and generosity.

GROUND PARTNER
Barry Plant

PLATINUM SPONSORS
Tigerform

Johns Lyng Group
Multitude Plaster

Supernova Plumbing

GOLD PARTNERS

Proper Tree Care

Strathmore Community Bank
Grafico Group

Hairhouse

Piranha Snack Foods

Ray White Preston

PSC Insurance

BRONZE PARTNERS

Red Bull

Coburg Brewing Co

Post Office Hotel

Coffee Mill

MRW Painting Services
Recovery Lab Pascoe Vale
Laramy Sports Wear

NSA Security

PARTNERS
Powercorp

Kookaburra
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FOOTBALL UPDATE

COACHES REPORT

Season 2025 gave us the opportunity to consolidate and iterate on our relative stability and growth in 2024.
We began the season with the theme of 'small wins', with the intention of incrementally shifting our

momentum as a football team and begin a significant climb up the ladder.

Reflecting the club's work in 2024, our improved external perception gave us the opportunity to secure
established talent such as Jack Bytel, Matt Allison, Joe Furphy, and Ryan Valentine, who all bought in and
added to the culture that has been carried forward with our senior players. Importantly, with improved

player retention, these players were additive to our list, as opposed to replacing players who we had lost.

For me, the highlights of our season were when on-field success aligned with our off-field progress, and our
community coming together. Home wins against Carlton on Vicki Cleary Day, and the Sydney Swans on
Ladies Day were fantastic. Whilst finishing the season with a must win game against Port Melbourne on
Past Players Day; where we celebrated our 100 years of competition in the VFA/L, provides us with

tantalising evidence of the club that we can become, if we continue to strive to grow and pull together.

We finished our season with a ladder position of 11th, with 9 wins and 9 losses. Our percentage of 105%,
and a number of close losses, points to some missed opportunities in 2025. This, paired with 4 players
named in the team of the year squad (Jack Bytel, Joel Trudgeon, Mitch Podhajski, Donovan Toohey), and our
strongest year on year retention since | have been at the club, provides evidence and optimism that we can
attack the season with high expectations and a willingness to be Great. We enter 2026 with a clear on-field
identity, strong expectations and standards, and a desire to be better. | encourage all members of our
community to jump on board for season 2026, show up to games in numbers, and make this season a great

one.

Thank you

Jamie Cassidy-McNamara

Senior Coach

Coburg Football Club
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FOOTBALL UPDATE
VFL FOOTBALL (MENS)

1. Luke Bailey
Jesse Corigliano
Ryan Valentine
Flynn Gentile
Hugo Bromell
Jack Bytel
Josh D’Intinosante

Sam Mason
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33. Donovan Toohey
34. Joe Furphy

35. Jordyn Gillard
36. Ben Major

37. Rhys Galvin

38. Deacon Kalpakis
39. Josh Walker

40. Jack Andrew

41. Ben Crick

42. Max Thompson
43. Davin Cameron
44. Thomas Barnett

45. Luke Kelvie

10
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VAFA FOOTBALL (WOMENS)

1. Aiyana Ananiev

2. Caitlin Bartlett

3. Alex Bell

4. Alana Benakovic
5. Kate Bond

6. Holli Brindle

7. Nicole Brown

8. Katie Bruce

9. Tanisha  Chatterton
10. Tara Chetcuti
11. Shannon Colgan
12. Michelle Costa

13. Katherine Coulston
14. Charlotte Croome
15. Makayla D'Angelo
16. Ophelia  Davenport
17. Lucy Dawe

18. Mouna Dib

19. Natalie Dunne
20. Hayley Gemmell
21. MiaGentile

22. Jasmine  Getson
23. Mabel Goss

24. Dominique Grabau
25. Mimi Hamilton
26. Kathryn Hill

27. Raphaela Hill-Fomiatti
28. Freya Jacobsen
29. Sufia Kashani
30. Emma Mannix
31. Amy McAlpine
32. Meg McNeel
33. Angela Milesi

1
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34. Rhiannon Morley

35. Cassie Ossip

36. Ruby Pantisano
37. Kiah Pearce

38. Rubee-Leigh Poata
39. Ulicia Potts

40. Elise Putyra

41. Natasha Rainbird
42. Sharna Raine

43. Natalia Rebollo Sampedro
44. Caitlin Richards
45. Kaitlyn Ritchie

46. Demi Rogers

47. Eloise Shaw

48. Lola Sleeth

49. Phoebe  Sullivan
50. Emily Sutherland
51. Breannon Sutton

52. Stephanie-Jade = Szuhai-Andrews
53. Jennae Wakefield
54. Stephanie Walker

55. Tabatha Watson
56. Piroska Poppy White
57. Jazmin Wightman
58. India Wilson

59. Jemma Wilson

60. Samantha Yeboah

61. Angela Zhang

12
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JUNIOR FOOTBALL
The Junior football program was represented by the below teams in 2025:
e Auskick—96 players
e Under8s-16 players
e Under 10s - 26 players
e Under12s-18players
e Under 14s-25players
e Under16s-23players

FIDA (Football Integration Development Association)

The Club was represented by one team in the FIDA competition in 2025.

13
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CLUB HISTORY
CONDOLENCE
The Club expresses its sincere condolences for the passing of the following members of the Coburg
Football Club community in recent times:
e Graeme Douglas (2025)
e Rob Evans (2024)
e Andrew Krakouer (2024)

LIFE MEMBERS, HALL OF FAME & LEGENDS
Alongside the Past Players Committee, the Coburg Football Club would like to acknowledge the induction
of the below players into the respective annals of Club history over the past two seasons —their dedication,

commitment and achievement is widely commended. A full list of all inductees can be found on the Club’s

website:

LIFE MEMBERS
e John Douglas
e PeterHalsall
e Dean Hartigan
e David Fisher
e Robert Smith
e PeterBurke
e Tim Rieniets
e Jeff Angwin (Dec.)
e Reece lLangan
e Brendan Littler

e Joe Gambin

HALL OF FAME
e MalWebster
e KayDouglas
e Athol Hodgetts

LEGEND

e KenlIngram

Greg Reynoldson
Brett Weatherald
Cameron Doyle
Adrian Bassett
Stephen Gumley
Peter Darby
David Weston
Jesse Corigliano
Sebastian Spagnuolo
Gilbert Northrop
Paul Albon

14
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OFFICE BEARERS 2025
President: Michelle Johnston
Treasurer: Jake Brown
Director: Alex Sapurmas
Director: Nick Carnell
Director: Liz Kelly*

Director: Angela Livingstone*
Director: Daniel Venditti

*Denotes that Board Member is not nominating in 2026.

General Manager: Nick Byrne
Senior Coach - Men’s VFL: Jamie Cassidy-McNamara
Operations Manager: Danial Caneva

Junior Football Coordinator: Angela Livingstone

15
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FINANCIAL STATEMENTS

Please find the Financial Statements for the year ending 31 October 2025.

16
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Chartered Accountants
Level 4,114 William Street
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Phone: (03) 9071 4000
Email:admin@aboundgroup.com.au
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Compilation Report to Coburg Football Club Limited

We have compiled the accompanying general purpose financial statements of Coburg Football Club Limited, which
comprise the Statement of Profit or Loss and Other Comprehensive Income, Statement of Changes in Equity, Statement of
Cash Flows and Statement of Financial Position as at 31 October 2025, a summary of significant accounting policies and
other explanatory notes. These have been prepared in accordance with the financial reporting framework described in
Note 1 to the financial statements.

The Responsibility of the Director

The director of Coburg Football Club Limited is solely responsible for the information contained in the general purpose
financial statements and the reliability, accuracy and completeness of the information.

Our Responsibility

On the basis of information provided by the director, we have compiled the accompanying general purpose financial
statements in accordance with the financial reporting framework and APES 315 Compilation of Financial Information.

We have applied our expertise in accounting and financial reporting to compile these financial statements in accordance
with Australian Accounting Standards. We have complied with the relevant ethical requirements of APES 110 Code of
Ethics for Professional Accountants (including Independence Standards).

Assurance Disclaimer

Since a compilation engagement is not an assurance engagement, we are not required to verify the reliability, accuracy or
completeness of the information provided to us by management to compile these financial statements. Accordingly, we
do not express an audit opinion or a review conclusion on these financial statements.

The general purpose financial statements were compiled for the benefit of the director who is responsible for the
reliability, accuracy and completeness of the information used to compile them. We do not accept responsibility for the
contents of the general purpose financial statements.

Abound Business Solutions Pty Ltd
Level 4, 114 William Street
Melbourne
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Director's Declaration

The director of the company declares that:

1. the financial statements and notes, present fairly the company's financial position as at 31 October 2025 and its
performance for the year ended on that date in accordance with Accounting Standards and other mandatory
professional reporting requirements;

2. inthe director's opinion, there are reasonable grounds to believe that the company will be able to pay its debts as
and when they become due and payable.

This declaration is made in accordance with a resolution of the director.

e

Michelle Johnston
President

Dated:  12/02/2026
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Profit and Loss Statement

For the year ended 31 October 2025

2025 2024
$ $

Operating profit (deficit) before income tax (11,495) (160,401)
Income tax (credit) attributable to operating profit (loss) - -
Operating profit (deficit) after income tax (11,495) (160,401)
Retained profits (accumulated losses) at the beginning of

the financial year (277,384) (116,983)
Total available for appropriation (deficiency) (288,878) (277,384)
Retained profits (deficit) at the end of the

financial year (288,878) (277,384)

These financial statements are unaudited. They must be read in conjunction with the attached Accountant's

Compilation Report and Notes which form part of these financial statements.
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ABN 97 005 715 971
Balance Sheet as at 31 October 2025

Note 2025 2024
$ $
Assets
Current Assets
Cash assets 2 5,283 45,294
Receivables 3 76,900 55,375
Inventories 4 5,800 5,800
Total Current Assets 87,983 106,469
Non-Current Assets
Property, plant and equipment 5 33,948 42,435
Total Non-Current Assets 33,948 42,435
Total Assets 121,931 148,904
Liabilities
Current Liabilities
Payables 6 80,044 88,713
Financial liabilities 7 91,259 91,259
Current tax liabilities 8 95,270 157,644
Provisions 9 144,235 88,671
Total Current Liabilities 410,809 426,287
Total Liabilities 410,809 426,287
Net Assets (Liabilities) (288,878) (277,384)
Equity
Retained profits / (Accumulated losses) (288,878) (277,384)
Total Equity (Deficiency) (288,878) (277,384)

These financial statements are unaudited. They must be read in conjunction with the attached Accountant's
Compilation Report and Notes which form part of these financial statements.
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ABN 97 005 715 971
Trading Account
For the year ended 31 October 2025

2025 2024
$ $

Trading Income
Sales - 536,666
Income - Sponsorship & Membership 326,786 -
Income - Matchday 244,519 -
Income - Event & Rental 61,293 -
Income - Merchandise 17,240 -
Income - Other 247,709 -
Total Trading Income 897,546 536,666
Cost of Sales
Add:
Opening Stock 5,800 5,800
Purchases - 54,550
COGS - Matchday & Training Food 31,426 -
COGS - Matchday Beverage 57,804 -
COGS - Merchandise & Apparel 57,941 -
COGS - Event & Rent Expenses 55,214 -
COGS - Other 12,615 -

220,800 60,350
Less:
Closing stock 5,800 5,800

5,800 5,800

Cost of Sales 215,000 54,550
Gross Profit from Trading 682,546 482,116

These financial statements are unaudited. They must be read in conjunction with the attached Accountant's

Compilation Report and Notes which form part of these financial statements.
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ABN 97 005 715 971
Detailed Profit and Loss Statement

For the year ended 31 October 2025

2025 2024
$ $

Income

Trading profit 682,546 482,116
Interest received 2 6
Grant Income 657 1,818
Total income 683,204 483,940
Expenses

Accountancy 2,048 2,376
Advertising & promotion 6,288 7,273
Bank fees & charges 8,725 762
Cleaning & rubbish removal 26,575 7,263
Coburg FC Womens Expenses 10,443 21,218
Coburg Juniors Expenses 23,442 9,675
Commission - Sponsorship 1,000 -
Depreciation 8,487 10,609
Electricity & Gas 22,436 26,879
Doctor Payments - 600
EDFL Expenses - 3,000
Equipment Replacement 1,507 3,688
Event Expenses 909 43,667
Facilities 6,202 5,403
Fines 2,004 225
Football Expenses 69,337 42,719
Freight & cartage 1,280 28
Grant Expenses - 346
Insurance 1,641 2,993
ATO - Interest & Penalties (3,443) 49,435
Lease payments 5,724 312
Matchday expenses - 3,560
Medical expenses 15,559 8,848
Motor vehicle expenses - all 4,478 30
Parkview Function Room Expenses - 33,613
Printing & stationery 4,437 92
Registration fees 1,160 748
Repairs & maintenance 2,569 74
Salaries - Players & Coach 250,064 222,677
Salaries - Other Staff 170,382 93,984
Security 14,337 10,080

These financial statements are unaudited. They must be read in conjunction with the attached Accountant’s

Compilation Report and Notes which form part of these financial statements.
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ABN 97 005 715 971
Detailed Profit and Loss Statement

For the year ended 31 October 2025

2025 2024
$ $

Subscriptions 5,228 4,705
Sundry expenses - 417
Superannuation - all staff 30,295 25,081
Telephone - 475
Travel, accom & conference 1,044 -
Water 538 1,486
Total expenses 694,699 644,341
Profit (Loss) from Ordinary Activities before

income tax (11,495) (160,401)

These financial statements are unaudited. They must be read in conjunction with the attached Accountant's

Compilation Report and Notes which form part of these financial statements.
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ABN 97 005 715 971
Notes to the Financial Statements

For the year ended 31 October 2025

Note 1: Summary of Significant Accounting Policies

Basis of Preparation

The director has prepared the financial statements on the basis that the company is a non-reporting entity because there
are no users dependent on general purpose financial statements. The financial statements are therefore special purpose
financial statements that have been prepared in order to meet the needs of members.

The financial statements have been prepared in accordance with the significant accounting policies disclosed below,
which the director has determined are appropriate to meet the needs of members. Such accounting policies are
consistent with the previous period unless stated otherwise.

The financial statements have been prepared on an accrual basis and are based on historical costs unless otherwise
stated in the notes. The accounting policies that have been adopted in the preparation of the statements are as follows:

@) Inventories

Inventories are measured at the lower of cost and net realisable value. Costs are assigned on a first-in first-out
basis and include direct materials, direct labour and an appropriate proportion of variable and fixed overhead
expenses.

(b) Loans and Receivables

Trade receivables are recognised initially at cost and are subsequently measured at cost less any provision for
impairment. Most sales are made on the basis of normal credit terms and are not subject to interest. Where credit
is extended beyond normal credit terms and is more than 12 months, receivables are discounted to their present
value. At the end of each reporting period, the carrying amounts of trade and other receivables are reviewed to
determine whether there is any objective evidence that the amounts are not recoverable. A provision for
impairment is established when there is objective evidence that the company will not be able to collect all
amounts due according to the original terms of the receivables.

Other receivables include loans granted by the company and are discounted to present values using the interest
rate inherent in the loan.

© Property, Plant and Equipment (PPE)

All property, plant and equipment except for freehold land and buildings are initially measured at cost and are
depreciated over their useful lives on a straight-line basis. Depreciation commences from the time the asset is
available for its intended use. Leasehold improvements are depreciated over the shorter of either the unexpired
period of the lease or the estimated useful lives of the improvements.

The carrying amount of plant and equipment is reviewed annually by the director to ensure it is not in excess of the
recoverable amount from these assets. The recoverable amount is assessed on the basis of the expected net cash
flows that will be received from the asset’s employment and subsequent disposal. The expected net cash flows
have not been discounted in determining recoverable amounts.

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate,
only when it is probable that future economic benefits associated with the item will flow to the company and the
cost of the item can be measured reliably. All other repairs and maintenance are recognised as expenses in profit
or loss during the financial period in which they are incurred.

(d) Impairment of Assets

At the end of each reporting period, property, plant and equipment, intangible assets and investments are
reviewed to determine whether there is any indication that those assets have suffered an impairment loss. If there
is an indication of possible impairment, the recoverable amount of any affected asset (or group of related assets)
is estimated and compared with its carrying amount. The recoverable amount is the higher of the asset’s fair value
less costs of disposal and the present value of the asset’s future cash flows discounted at the expected rate of
return. If the estimated recoverable amount is lower, the carrying amount is reduced to the estimated recoverable
amount and an impairment loss is recognised immediately in profit or loss.

These notes should be read in conjunction with the attached financial statements and compilation report of
Abound Business Solutions Pty Ltd.
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ABN 97 005 715 971
Notes to the Financial Statements

For the year ended 31 October 2025

(©)

U

@

(h)

Trade and Other Payables

Trade and other payables represent the liability outstanding at the end of the reporting period for goods and
services received by the company during the reporting period, which remain unpaid. The balance is recognised as a
current liability. Trade and other payables are subject to normal credit terms (30-60 days) and do not bear interest.

Employee Benefits

Provision is made for the company’s liability for employee benefits arising from services rendered by employees to
the end of the reporting period. Employee benefits have been measured at the nominal amounts expected to be
paid when the liability is settled, plus any related on-costs. Both annual leave and long service leave are recognised
within the provisions.

Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, deposits held at call with banks, other short-term highly liquid
investments with original maturities of three months or less, and bank overdrafts. Bank overdrafts are shown
within borrowings in current liabilities on the balance sheet.

Revenue and Other Income

Revenue is measured at the value of the consideration received or receivable after taking into account any trade
discounts and volume rebates allowed. For this purpose, deferred consideration is not discounted to present values
when recognising revenue.

Interest revenue is recognised using the effective interest rate method, which, for floating rate financial assets, is
the rate inherent in the instrument. Dividend revenue is recognised when the right to receive a dividend has been
established.

Revenue recognised related to the provision of services is determined with reference to the stage of completion of
the transaction at the end of the reporting period and where outcome of the contract can be estimated reliably.
Stage of completion is determined with reference to the services performed to date as a percentage of total
anticipated services to be performed. Where the outcome cannot be estimated reliably, revenue is recognised only
to the extent that related expenditure is recoverable.

All revenue is stated net of the amount of goods and services tax (GST).

These notes should be read in conjunction with the attached financial statements and compilation report of

Abound Business Solutions Pty Ltd.
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0

0

Leases
The company as lessee

At inception of a contract, the company assesses if the contract contains or is a lease under AASB 16 Leases.
Where a lease exists, a right-of-use asset and a corresponding lease liability are recognised by the company where
the company is a lessee. However, all contracts that are classified as short-term leases (i.e. lease with remaining
lease term of 12 months or less) and leases of low value assets will be recognised as an operating expense on a
straight-line basis over the term of the lease.

Initially, the lease liability is measured at the present value of the lease payments still to be paid at
commencement date. The lease payments are discounted at the interest rate implicit in the lease. If this rate
cannot be readily determined, the company uses the incremental borrowing rate.

The right-of-use assets comprise the initial measurement of the corresponding lease liability as mentioned above,
any lease payments made at or before the commencement day as well as any initial direct costs. The subsequent
measurement of the right-of-use assets is at cost less accumulated depreciation and impairment losses.

Right-of-use assets are depreciated over the lease term or useful life of the underlying asset whichever is the
shortest.

Where a lease transfers ownership of the underlying asset or the cost of the right-of-use asset reflects that the
company anticipates exercising a purchase option, the specific asset is depreciated over the useful life of the
underlying asset.

The company does not act as a lessor in relation to lease contracts.

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred
is not recoverable from the Australian Taxation Office (ATO). In these circumstances, the GST is recognised as part
of the cost of acquisition of the asset or as part of an item of the expense. Receivables and payables in the balance
sheet are shown inclusive of GST.

Cash flows are presented in the cash flow statement on a gross basis, except for the GST components of investing
and financing activities, which are disclosed as operating cash flows.

These notes should be read in conjunction with the attached financial statements and compilation report of

Abound Business Solutions Pty Ltd.
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2025 2024
Note 2: Cash assets
Bank accounts:
Coburg Football Club Limited - Paypal 388 -
Coburg FC GST Account 505 17,415
Coburg FC Juniors 697 5,762
Coburg FC trading account 2,749 1,888
Coburg FC VFL #1389 131 5,077
Coburg FC Womens 331 46
Parkview Function Room 482 15,106
5,283 45,294
Reconciliation of Cash:
Cash at the end of the financial year as shown in the
statement of cash flows is reconciled to items in the
statement of financial position as follows:
- Cash 5,283 45,294
5,283 45,294
Note 3: Receivables
Current
Trade debtors 76,900 55,375
76,900 55,375
Note 4: Inventories
Current
Raw materials and stores at cost 5,800 5,800
5,800 5,800

These notes should be read in conjunction with the attached financial statements and compilation report of

Abound Business Solutions Pty Ltd.
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2025 2024
Note 5. Property, Plant and Equipment
Plant and equipment:
- At cost 43,264 43,264
- Less: Accumulated depreciation (25,327) (20,842)
17,938 22,422
Leased plant and equipment:
- At cost 37,950 37,950
- Less: Accumulated amortisation (21,940) (17,937)
16,010 20,013
33,948 42,435
Note 6: Payables
Unsecured:
- Trade creditors 80,044 88,713
80,044 88,713
80,044 88,713
Note 7: Financial Liabilities
Current
Unsecured:
- Other loans 91,259 91,259
91,259 91,259
91,259 91,259

These notes should be read in conjunction with the attached financial statements and compilation report of
Abound Business Solutions Pty Ltd.
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2025 2024
Note 8: Tax Liabilities
Current
GST collected 23,772 17,142
GST paid (15,058) (8,350)
GST timing difference (1,205) (3,030)
ATO - Activity Statement Account 78,808 119,893
ATO - Superannuation Guarantee 8,525 25,876
PAYG withholding 429 6,114
95,270 157,644

Note 9: Provisions
Current
Employee entitlements* 144,235 88,671

144,235 88,671
* Aggregate employee entitlements liability 144,235 88,671

There were 3 employees at the end of the year

These notes should be read in conjunction with the attached financial statements and compilation report of

Abound Business Solutions Pty Ltd.
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